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Hindustan Aeronautics Limited

T ydt & areay @ it &1 wiffe ==
LATERAL SELECTION OF OFFICERS THROUGH DIRECT RECRUITMENT

(R 4. veewa /ey et (uref wa=n/01/2023 feHid 22.11.2023)
Advt. No. HAL/HR/Recruitment (Lateral Entry)/01/2023 dated 22.11.2023)

CORRIGENDUM
(Para 8 is amended)
fReqeae WiHiead fafes (Tauvd), T Ferd Hdsiice &9 SUhd, Gfator qd TR
T Teh Ul dATTART AT &, ST 20 Scueed/ 3eeicl/ AT YHEN Td 11 Fe-YUd IR U2
gl b TY QA F %ol 3N ¥| TAUTA I fAAuATT F R H FF rcAryfAn drenfah
eforpltey, -3, 3iiffis va |l 39 cared, suayai, tfadifaad g gonfedl & Auds
3R 3uaE Ud dica Aftdd & TgaRd dulde A Bl

Hindustan Aeronautics Ltd (HAL), a Navratna Central Public Sector Undertaking, is a premier
Aeronautical Industry of South East Asia, with 20 Production / Overhaul / Service Divisions and 11
co-located R&D Centres spread across the Country. HAL's spectrum of expertise encompasses hi-
tech programmes involving a number of state-of-the-art technology, design, development,
manufacture, repair, overhaul and upgrade of Aircraft, Helicopters, Aero-engines, Industrial &
Marine Gas Turbines, Accessories, Avionics & Systems and structural components for Satellites
& Launch Vehicles.

2. TIUTe, 7 gfoepicel el (VATIUH), JHAGHE  Td UHUAST oo & forw giewor
gt # PrdUrerd vl & fov fafay sicpya Meee & @y fAgE, Igud  aur aRomAr e
e aTfedt Wl H @ &

HAL is looking for learned, experienced and result oriented Professionals with diverse

experience profile for Executive posts in Environment Disciplines for HAL, New Helicopter Factory (NHF),
Tumakuru and FMD Bangalore.

3. UG/ &F / ARET/ gFgar Hae faavor
DETAILS OF POST/DISCIPLINE/RESERVATION/QUALIFICATION:



Qegdr UG & Oy

Rep uel & @& Qualification A HEGIR
Td RETOT AT
% H.| Ug &T A1 e No. of Vacancies T
SI. | Name of the -~ , |and Reservations qural Post
No. | Post rade ° Qualification
| T experience
UR SC required to
be possessed
(&) quUIshlterh (4 ) fAgfdd
IR ECAI ERaIGED
r fEaft ar tre:ﬁaTUT it
H 3Ub TABET 2years

37T

(@) QoTerern (4 a¥) fAafda
forelt AT uie AafaareT /
TEIE O fordr oY aF &
B RIECTIVACICIEICoIE RS IRC
B ar  z9d gHARET TG

TATaRoT 38h TY gHeRoT AFTIRT A
3R THA.S / TA.SH (2 a¥)|
1. . I 01 01 02
Environment .
Officer (@) Full time (4 years) regular

Bachelor's Degree in Engineering
Technology or its equivalent in
Environmental Engineering.
OR

(b) Full time (4 years) regular
Bachelor's Degree in Engineering
Technology or its equivalent in any|
discipline plus MEE / M.Tech in
Environmental Engineering
(2years) from a  recognized
University/ Institution.

?i‘f?fﬁwm/ Abbreviations:
AT / Categories: THHY/SC - 3HT ST/ Scheduled Caste; 3R/ UR- HIHATA/ Unreserved

el UradPwBDs suitability:

> Uscegdidl 3FHIGaR 3WRRh U & TOY H 3ded ikl & UlF & 3R duer fagat & agd
ot & forw 31 AfQ Qe g9, gerd 6 urafde oot 1 TR 40% @ wH F & o
SFCaRT B hao YR IeT & HatH TSR gRT SIRY fAeheliarel JATOT T el
HLAT 3TaTR &1 PwBD candidates are eligible to apply against the above post and will be

permissible for the benefits under the Company rules, provided the degree of relevant disability is
not less than 40%. Candidates are required to submit the Disability Certificate issued by the
Competent Authority in the prescribed format only.



> UYH TEd Uiscey IS & §aY A Ugdl U JTATh fAeher a1t Hr sugw AR @t
Hifdd magdharst & Ty Ad sfeaf@a AT AT § : 7/ The categories of Benchmark

Disabilities i.r.o PwBDs identified as prima facie suitable are mentioned below along with physical
requirements:

UG &l ATH ug & fow sugd e & Afowr
Name of the Post Categories of disabled suitable for the Post
TATEROT HTABRY THST SD / TH3TS S|

!Environment Officer
i 9/ Abbreviations:

ATOTAT/ Categories: THSI/SD — TUBAS SIhifael/Spinal Deformity; TH3TS/SI — TABA
é@ﬁ/Spinal Injury

4. T STGRIDAT QUALIFICATION REQUIREMENT:

> 30w Uel & U Tded e dre 3FAGART & UH Ul Ug & HIY H foelild
AT gl a1fel]  Candidates applying for the above mentioned posts should possess
the qualification as mentioned against each post.

> 3irhifoeh/ TARIR/ o3&y et/ $-afdior Joadr & Aregd @ urd A9gar {@el drel
sFAcart & faafdd, giefos areashar & aRaR J& A Srwen| Candidates

possessing qualifications acquired through Part Time / Correspondence / Distance
Education / E-learning qualification will not be equated with regular / full time courses.

>  SFAIGIR Pl e URT A U Y &/ ATHITRT  fRA o 3T Aeaar IR A
HAIE FT & Seal@ AT eV | SR & fIT e UFdd ad FHAT 3FAGan]
& e Algg |l AIATT 3R 376 gRT UTH ST & A9/ UTSTshHA, 3Tded H FTUE
0 ¥ 30T fopu o €1 gEY ereal A, vavwa A 3RYRT ual & v 3mded wedd
A AT Ugdl ¥ Alg G Qogdid qum Aeqaqi? /ursashd, S urd fohar o Tt
/TIATT H T I §, oo e # AT ST &1 Candidate pursuing / enrolled for

any other qualifications should mandatorily indicate the same in the application format. All
the qualifications possessed by the candidates and qualifications/ courses being pursued
by them at the time of submitting the application for employment, are to be clearly
indicated in the application. In other words, all the qualifications already possessed and
qualifications / courses, which are being pursued / currently undergoing are to be indicated
in the application while submitting the same for notified posts in HAL.

H]) POST QUALIFICATION REQUIREMENT (PQ):

> U 3.1 (U) wd () F HFER, AT H 0T I0fET carawfe JeIdr Ui d @
fafy @ & Sreel| e caraa@e JAegar urd S ¥ d 3Hd B gy H aorer
& forw A0 A Swen| SFACaRT df Fatdd  tRar/ay # dley ug e anfeu|




Experience will be calculated from the date of acquiring the requisite Professional
Qualification as per 3.1.(a) & (b). Experience prior to acquiring the requisite Professional
Qualification will not be reckoned for calculation of PQ. Candidates need to possess PQ in
the relevant area/field.

> CHEATAE AeIdT UIE XA & d1G AT B Iaf & ek u R off quieifos
HfARE B Y 3rgwa & & F F& A JN IR USTHH B HATT B Pl dy
H & ger fear Arwam| Any Full-Time additional degree acquired during the period of

experience post acquiring Professional Qualification, will not be reckoned as experience
and the duration of course will be deducted from the total PQ possessed.

6. ] HTHT AGE LIMIT / §¢ RELAXATION/ RATId CONCESSION:

> ARG Aot & faw 30.11.2023 dF FU{ 3 WAT 35 a¥ @l The upper age limit
shall be 35 years as on 30.11.2023 for Unreserved Category.

> Iggfad aifa Aol & sFfcart & fow 3y & 5 a¥ g& T FT 3FAT 1 Relaxation

upto 5 years in age is admissible for the candidates belonging to SC category.

> dgAs Rddir cafedl (dscegddl) & ga9 #, 3o 3g @ & 10 av i g § T8
§ S Tadr Aol § FOd 3FAGART P & 8 T d AR e In respect of
Persons with Benchmark Disabilities (PwBDs), Upper Age limit is relaxable by 10 years,

which will be over and above the relaxation admissible for candidates belonging to SC
category.

> 3UQ Y AT A 3 3FACIRT & F9 A 5 a§ f ge & Feh S AR W
01.01.1980 & 31.12.1989 &I 3@l & eI SFF  Td AR VT # HfQAafaa A

Upper Age Limit is relaxable by 5 years in respect of the candidates who had ordinarily
been domiciled in the State of Jammu & Kashmir during the period of 01.01.1980 to
31.12.1989.

> IR Ao & for 3IRMET ug & T 3mded aXa arel Tadl/Tadl/ 3N /$seequd
Aot & SFAIGART BT HeAhd IR SFACARt & HAged AT ST qAT SFAeart
Bl FUY Y WAT # PSP Ael & AWM Candidates from SC/ST/OBC/EWS category

applying for the post reserved for UR category, will be assessed at par with UR candidates
and no relaxation in the upper age limit is allowed to the candidates.

> TafAd 3FAGaRT B TAUTS - & tferpitel heredl (TATIUS), JAGE  Ud UHUHAS
JoTeR F AT FRIT SATTIN| JAY, FISATCHD IMATSATHT & HUR W 3o vl 0H
TUH W AEAGRT /A, FAGERAT fhar ST @har &, I @ vauld &
AT /BRI /3T &1 The selected candidates will be posted at HAL — New Helicopter




Factory (NHF), Tumakuru and FMD Bangalore. However, they are liable to be transferred /
posted / assigned to any place where HAL has the Divisions / Offices / Bases depending
upon organizational requirements.

8. dd-THIT U4 UTRYfH® PAY SCALES & REMUNERATION:

9.

s Grade ddTAT (2017 ddTATA) # Pay Scales (2017 Pay Scales #

I Rs.40,000 - 1,40,000
adA H aiffes daa gig H daa & 3% &

Annual Increment is presently 3% of running Basic Pay.

I Bl W, 3FAGART P FW IAT AT Il H [Ageh ohar Seom| fT defe &
T, 3FAGAR AlS[ET HUAT AT & HJAR URATAT AN HAT,  HJH U 7,
hUAT JTarE/ B fRTT o, Uelld  Hae Ade (MR, diasy [t |, J=gd &
eEgdT, e & fow o gl addaa # SheRar yomeh & ded aRafewr wa s
AT T I & @ 35% P HIA fhAT ST &l On selection, candidates will be

appointed in the Scale of Pay as indicated above. Besides Basic Pay, candidates will be
eligible for Variable Dearness Allowance, Perquisites & Allowances, Company
Accommodation / House Rent Allowance, Performance related Pay (PRP), Membership of
Provident Fund, Gratuity etc, as per the prevailing Company Rules. Perquisites and
Allowances are presently paid @ 35% of the running Basic Pay under the Cafeteria System.

3{TA¢ Y[k APPLICATION FEE :

> 3dee Yoh F ®Y A F.500/- (Fao Uid H TUA) 1 HITCATT HIAT @M £.500/- T

>

e Yooh H 18% SHTHS HAfed 1 Rs.500/- (Rupees Five Hundred Only) is to be paid
as application fee. The application fee of Rs.500/- is inclusive of GST of 18%.

Tadl/THE/dEeegd ¥ HaTd 3FAGART Pl e Yedh & HIdT § P &l TS &
Candidates belonging to SC/ST/PWD are exempted from payment of application fees.

SWIh 3Tded Yoo "fRegEde Walferd fAfRES-ThTaAdl" & a1 W AT we db
(TEAIS) A R oY PR AT AT F WiaT FEAT 39187606189 F Fad ARG
T H STAT fhT ST &1 I T Pls qehl Fhb el ¢ | AuRT d arera

UTRT ET3<Iclls & ded 3Uced &1 The above application fee is to be deposited in the

name of “Hindustan Aeronautics Limited-FMD" bearing account number 39187606189
at any core banking branches of State Bank of India (SBI) only in the prescribed challan.
No other form of payment is accepted. Prescribed bank challan format is available under
downloads.

SFAIGIRT P! THNIHTS, TIUTS ATET, IR & HAAl Hed TATAT W Yoeh STAT i



& T o Pl (I A @) & T AW AR B 9T HAT ITATD B |

Candidates are required to pay applicable amount towards Bank commission (if any) for
depositing fee at other than SBI, HAL Branch, Bangalore.

> 3FAGaRl B e UF H I BT T MG Yok I [AOT US AT ITaTeh
&1 g faavor gerar A& fear Sirar &, at 3mdea @ 3rqul A Swen ud TR Ae
fepar STUaT| 3mdEa ed e AT AR & HfaHA fAfY aF F# far S oawdr ®
SFHIGART &l AT H AT TIaRor for@gar 3mavas gl Candidates are required to

provide the details of the application fees paid in the application form. If details are not

provided, the application will be treated as incomplete and will not be accepted.
Application fee can be deposited till the last date of submission of application. Candidates
are required to write their particulars in the challan.

> BN & WA H Th IR AT fhU M0 e Yo A fpe off aRTEATT A arow e
fopar STwem, #er & 3FicaR e [Aavor 39T R F 3FHAT AT 3T A
THI 3T T YAl 3MdGeT DT 3P MG &b BRUT| IHd: G Yo AT Pid
U, 5Ffleart &l g GIATT B 3mavgs ¢ {6 4 Fol uraar Aeest B Qo o 8

| Application fee once deposited into the company’s account will not be refunded under

any circumstances, even if the candidate is unable to forward the application details or
due to being ineligible at the time applying or rejection of application etc. Therefore,
depositing the application fees, candidates are required to ensure that they meet all the
eligibility criteria.

>  3FAGARI P e UF & ATY Il (TIUTSA hidT) P AT H3el higel AN
P MU ATAT I PIeipidl/SRIFT Ul TpR a6 Hr FTwel| T AT H,
SFHIGANT WIRST Y & SN Ud 3MdGA Yo<h dud Ael fohdl SMUam|  Candidates

should forward original counter foil of the challan (HAL Copy) along with the application

form. Photocopy / Xerox copy of the challan will not be accepted. In such case, the
candidature will be rejected and the application fees will not be refunded.

>  3FAIGAR &l HiasT & el & fow grae (3FAigar ufd) & Ao FrEeX ®isd B
gATT Y@AT @9 The candidate has to retain the original counter foil of the challan

(Candidates Copy) for future reference.

10. 3(Tdc- $° B HOW TO APPLY :

> UF 3R ZTod SFEAGART B SHD T Heldd TG UF SBAIS Al HTaIF &
ST5eTells el o dlG, SFAIGAR] @ 3Ny ¢ o6 a e off SRy oIS foar




faazor / @ierd 1 afe SR g / uiNeTor faaxor / Aadr faaRor  3ryar fome
3T & IR A for@a & T g e JE0 &, dF 3Fear 3falke v 4 fie 9w &
3UANT R Fhd & 3R T AN A TAT 3Mded UIRT & AT Holdd I Tohd ol

The eligible and interested candidates are required to download the application form
attached herewith. After downloading, the candidates are requested to fill the details/
columns without missing any information. In case there is no space to write about the

work experience / training details / qualification details or any other, candidates may use
additional A4 sheet papers and attach the same with application format while forwarding
to us.

TIUU GRT 3ded Urd &k & 3ifaad fafd 10.12.2023 §1 3 dhael Goligd 3/
TS e/ HRIT & ATCIA § 3 TS @ Ugel TIuTe Fiaum Jag= YA, darel &l
Ugd Sl AMeU| $HA / herd o HEIH O e Aolal g & glom| fgd fafy
& 91 U e TRAY a W @RS & U ST TIT| The last date to receive the

application by HAL is 10.12.2023. The application should reach HAL Facilities
Management Division, Bangalore before the said date through Registered Post / Speed
post / Courier only. Sending the application through email / fax will not be acceptable.
Applications received after the due date will be summarily rejected.

A7y 3FAcaR AU geg & 30 fafad R gu e &l RAeafaf@d od W ds

ddhd &: Eligible candidates may forward their duly filled in Application in the prescribed
format to the following address:
ATT YdUh (AFT THTI),
giaur gdus e, fRegediel wieifead fofdes,
aral. & — 1703, fAEYU ik, dHTek — 560017

The Chief Manager (HR),
Facilities Management Division, Hindustan Aeronautics Limited,
P.B. No. - 1703, Vimanapura Post, Bangalore — 560017

3FACIRT ¥ Uy & 76 9 fos W ug &1 A ford Il , "dferor e |

Candidates are requested to superscribe the Envelope with the name of the post i.e,
“Environment Officer”.

vautd fRd f 31 8 F o [FFAeR @ aen 3R fAga AfY & arg grg foedr o
3ded W AR A¢ &M HAL will not be responsible for any postal delay and will not
consider any applications received beyond the due date whatsoever the reason.

3FAICART Pl TAT T F dies AR H A HIAT 3aTF § 3R frdr ¢ Ficadr &t



Grell A& BIsT A1eU| I TS Hied TH § AT 37 W AL A &, dl 3o o9 del

forgar gem 3mdea # guR W faR a8 fhar smwen) safow, f@awor s @ g,
sFMGar Ig AR Y 6 3 ura @t Reer & S 3t @1 gfaerd, sRa fafy
/ A3 /3gHa F 9§ 3R AL 3fE1 Candidates are required to fill the application

in BOLD letters legibly and should not leave any columns blank. If there are some columns
that are not applicable to them, then they have to write as Not Applicable. Corrections in
the application will not be entertained. Hence, before filling the details, candidates may
ensure that they have all the details such as percentage of marks, proper dates / months
and years of qualification / Experience etc.

SFAIGART Ao A 3fehi &b ufaerd @l U35 3T A dlem|  gfaRrd @ aroren
faFaforf@d alis & & Smeeft| Candidates should not round off the percentage of marks
in the qualifications. The percentage has to be calculated in the following manner.

Tl FATX H Ut PoT 3h/a¥ / Total Marks obtained in
all semesters / years

IABIH 37h (I JATET T FIA/AV)/Maximum marks (Cumulative

of all semesters / years)

el el Y Jogar B & dehdie  3rear dex Az e forar sar &, e /
TEAT gRT UATT T ATAGST & HJAR 3MAcA UF H 3{ehl & FHADET UfART &I Hebed
fear Srer onfgu|  3Fcart & TecdR & AT faufdarey / g & 39 &1 &
UHATOT U YEJA DAl HTdRID % ; Wherever CGPA or letter grade in a qualifying degree

is awarded, equivalent percentage of marks should be indicated in the application form as
per norms adopted by the University / Institute. Candidates are required to submit a
certificate to this effect from the University / Institute at the time of Interview;

e UF & TTY PIS TS / UHATT UF /  UATUTR Toddd el T TaThdl el
t; dUft, 3@ W O ¢ o @ 3edilcar , 5= ¢ & woT A @refecdR & fow
eIl STl &, 3¢ 3IfAdd 7 @ e U9 3R GEdds T # Uedd gl
fIeRolt & HI9 # A §T F YAOT G TEIT BT @91 ; No documents / Certificates /

testimonials are required to be attached along with Application Form; However, it may be
noted that all the candidates who are called for Interview at a later stage will have to
mandatorily produce Certificates in original in respect of all the particulars submitted in
the Application Form and Document Verification;

11. 99 YihaT SELECTION PROCEDURE:

>

ATT, AT A UrEABAT 3N bad e FERTew & TG A uRfAs Shifda &



YR W AEfere AU 1T Q9T 3FAGART Pl e Tehald HIETTehR b foIT Felrar e
qreTTepR T AT, T 3R TUF Fad §-Fd & Aegs A QAicfoe fpr v
SFAIGART & Jfad fohar Srwam|  Eligible candidates short-listed based on the initial

screening with reference to Qualification, relevance of experience and other credentials
possessed only will be called for personal interview. Date, Time & Venue of the interview
will be intimated to the short-listed candidates through e-mail only.

> WETehR & ot g a0 3Fefiant @l HeTlchR & AT 3, JAGd, Ay, Siid,
ufieToT, faderordr (ST &ref &) AR urHule AR & Bt & UAOT H UAOT UF /
TSt (I AR T - Fead HIeidpidl) der 3maeasd &1 Candidates shortlisted for

interview are required to bring the certificates / documents (Original and self attested
photocopies) in proof of Age, Qualification, Experience, Caste, Training, Disability (As
applicable) and passport size photographs at the time of interview.

> 3FAcart @l Aféforee fhar Seem gur duel & AT & 3gER 1: 10 (Gif¥haH) &
HgUTd # HIaTTchR & felw gelrar Swan| Candidates will be shortlisted and will be called
for interview in the ratio of 1:10 (maximum) as per the rules of the Company.

12. 37 ATY TUT 4= 9 ;rd OTHER BENEFITS AND TERMS & CONDITIONS:

>  hdd HRAT ARG & e A & UTT &l Only Indian Nationals are eligible to
apply.

> 1Y 3R U AFAT IHgHa I IOTAT 30.11.2023 bl FATTIA Age and Post

Qualification experience will be reckoned as on 30.11.2023.

> 3FAGAN ¥ Y ¥ 6 a8 dhael df e & Y I g% Ug & fov sfeaf@d aul
HATISST Pl ELU‘I HIAT &1 A candidate is requested to apply only if he/ she is fulfilling all
the criteria mentioned for the post.

> | AoIart U # 3w Jurfae W gRT AIdT uid HRAE faataarear /
TEATAT & Bl arfeu| Al qualifications  should be from Indian  Universities/
Institutes recognized by appropriate statutory Authorities in the Country.

> ddl 3Mded SHT P § 3¢ Tuifold ¥ @ HUl # FieflchR Td g & fow &g

gelldT S| Mere submission of application will not automatically entail them to be
called for Interview and Appointment in the company

> T & g far dig afew IRy e fasua/ sidt ufoear 3R/ 3ruar 3@ awd,
I UfehdT &l I{ I/ Uiadiad dla/ deld/ aMiad #la / dgeld &l ATAdR



IWara & Rep uel & d&ar yaud & fade & AR @MfAa & S Fahar &1 HAL

reserves the right to cancel/ restrict/ enlarge/ modify/ alter the Advertisement /
Recruitment process and / or the Selection Process thereunder, without issuing any further
notice whatsoever. The number of vacancies can be modified as per discretion of the
Management.

3H #dl & ded  EURN ®U Q@ IR 3FAGaRl  HT HUAT & FAIAT F HJAR, G
yfemiat @ nfa va akg 3R ydga & dcgmua foRar sreeml Candidates provisionally

selected under this recruitment will be subject to verification of Caste and Character &
Antecedents from the concerned Authorities, as per the Rules of the Company.

TIfAT SFACART T Hu & fHay off NPT/ T TS 3 thel/ dRATT A dara e
ST Hehell &1 3FAIGart @l vaute # fAgfh s 3 auf & o Suelr & fFa 3=
UHIT/ T W EAAOT & frw AT/ 3G B 1 IgAfad 81 & suan|

Selected candidates can be posted to any Division / R&D Centers / Office of the Company.
The candidates will not be allowed to seek / apply for transfer to any other Division /
Location of the Company within first 3 years of joining HAL.

&R b forw SUTEAT @l drel SFHIGART &l T T FATT TET el W Fad
Bic AT § I TR T/A (3 U) / Tl T / || Ford /a6 e dr gfagfa &
STEIf (HT 3 Y IET feehe 3R aradr FrT e & Bl HidT) | Candidates

appearing for interview will be reimbursed Il Tier A/C (3A)/ Sleeper Class / Il Class / Bus
Fare by the shortest route on production of proof of travel (Original onward journey ticket
and photo copy of return journey ticket).

HIETchR & TATA H el 30 el (oW1 50 fhall) T el dled 3FAGart &l U
sfedf@d 31 — S &1 Yoed & gfagfad Hr srwal| e sefigar amr / Rebve o
UATYT U il A 3EAA &, dl T=Ued gRT Ufdqfd &1 3ITare @l fehar S|
Candidates staying 30 miles (50km appx) away from the place of interview only will be

reimbursed to and fro charges as mentioned above. If the candidate is unable to produce
the proof of travel/ tickets, then the reimbursement will not be paid by HAL.

U IR 3T T8 @l & a1 A6 U # g Afeior udr, Aof, 3rgemad 3rar
fre 31T SR & uRada & fou 3qUy ENeR @ fohar smuam| Request for

change of mailing Address, category, Discipline or any other information as declared in the
application form will not be entertained once the application is received.

a7 sFigar gRT fRe HTeT/=ROT & &Y I FAAT/UHAIOT UF ITeTd YT 3HYUT UrT S
¢ 3y faeud # Sfeafld uredr AEest & 3wy JE ue Sd €, Jf SEiean/

fAgfh 1 ol gfehar & fRel oY TROT # 3ryar HAT 3ryar AR & g, 3FHIGAR Bl
feu av fordy off Teet & e I® /9dATE AT S| If the information/Certificates
furnished by the candidate in any part/stage is found to be false or incomplete or is not

10



found to be in conformity with eligibility criteria mentioned in the advertisement, the
candidature/ appointment will be considered as revoked / terminated at any stage of
recruitment process or after recruitment or joining, without any reference given to the
candidate.

g/ TsT TSR/ st &7 & 3uwhaAr 3fe # AT srigart @ amefedr &
forT 3uTeYd 1 & HAY AU YATOT UF (TANET) UEId HAT B9 ST SFAGaR
TAE UEgd A A AP T 8, 3¢ daTedr & fow sufeya e & srgafa @
a1 Swel AR A AT HA b I &b ToT U A gl Candidates employed in

Central / State Government/ Public Sector Undertakings etc. should produce No Objection
Certificate (NOC) at the time of appearing for the interview. Candidates who fail to
produce the NOC will not be permitted to appear for interview and will not be eligible for
payment of Travelling Allowance.

NTEY/Hg/Tsd AR gRT WY Ffaer & 3muR W YD SAcart & 3gHa
TIT & 32T & AU IgHT AT Swem| 38 &ufd #, 0 |dafas & &
SUShA! /Pt /T DRI MG V3T UAOT UF G¥dd  deeAr eom, forest dfder
PR @ seam Q| STt a AR THT UF 7 TG ¥, 38 GRar BgRe & S
e orlt o Fafdd Hoe 3 e W PRfs & v g Pt & e e
3MaTF &1 Experience possessed by candidates engaged on Contract Basis directly by

PSU / Central / State Governments concerned shall be considered as experience for the
purpose of selection. In that case, Experience Certificate is to be produced from such
PSUs/Central/State Governments, etc, indicating the contract engagement. As regards No
Objection Certificate, the same needs to be in line with the Terms & Conditions of contract
engagement and Rules applicable for such contract engagement in the concerned
Organization.

NTEY/ g /T WHRT gRT - HAGRhRI & ATCIH @ didar & 3R W ags
SFHIGART §RT T AHgHT Pl AT el AT STUanm ifeh fAgfs ucgst a8 2

Experience possessed by candidates engaged on contract basis through contractors by

PSUs/Central/State Governments will not be considered as experience since the
engagement is not direct.

afder & IUR W e Foreal # seficarl gRT UTd 3737d Y 3HeIdd & &q # Her
ST, S 3, STRETAcd, 3T Mg & upfd & Gt & Jra & 3rfa gam|

Experience possessed by candidates in Private Organizations on contract basis shall be
considered as experience, subject to scrutiny in terms of nature of experience,
responsibilities, assignments etc.

W 3fedfd 3Flcarl gRT Utd Hider IHgHd A Th &b 35T & T ¥ & &
# AT SEIn A g Hefd qeayy HER/ Ted/ S Hrel & BRIBRT HY

#A € The contract experience possessed by candidates mentioned above will be
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considered as experience for the purpose of selection only if the experience is in Executive
cadre of the concerned PSU / Central / State/ Private Organisations.

T IR 14 Hls HAAN fhal fvay ¥ wdfoss dafaghy o @97 3ordr ¢, af 38

a ITHy # YSHIR ol I IgAfa ¢ &1 Swel| Ifg ag SR ofdl =redm &, ar
38 Gafad floay, § Urd ARTH 3G arad e genl 5T it a 3w

NTay ¥ AR H fAheu AT §, 3eg SEddall  UHIT T Hiar a1l 6 e
huA # 3N AGRh § Ueel Fafda qiuay &t 30 cfATe arH 1A fhe &1 Once
an employee avails himself/herself of voluntary retirement from a PSU, he/she shall not be
allowed to take up employment in another PSU. If he/she desires to take up the
employment, he/she shall have to return the VRS compensation received by him/her to
the PSU concerned. Personnel who have opted for VRS from other PSUs should furnish

documentary evidence that they have deposited their terminal benefits with the concerned
PSU before their appointment in the Company.

o sefigart & urg Ash & 3 F1 3gHa &, 3% e & AT Pl & e
5 H 3IHT UATUT U UEd AT TTfeU| HUAT & ol &8 H HUAT &l fderor g
gifgu| Candidates who have work experience in the Private Sector, should produce the

experience certificate in the letter head of the Company at the time of Interview. The letter
head of the company should have the details of the company.

TAUTS gRI 3FURN & § G 9T 3FAGIR] Bl TIU0S A BRIAR TEUT el § qd
qd-UeR RAfPHT Ol &1 & IR M| 3l @l TR 3ol alel aifel 3R
O T PUIRT R A A QO e R TR st B Rafn
Ul & RARFCET AFHT & HJAR HUA & e ¥ Tl Rfvcar RAE um @
W AR & FAELT AR H PIS TE el & QM| Candidates provisionally selected

by HAL will have to undergo Pre-Employment Medical Exam before joining HAL.
Applicants should have sound health and should meet the medical standards prescribed
by the Company. Appointment of selected candidates is subject to receipt of satisfactory
medical report from the Company'’s Doctor as per the Medical standards of the Company.
No relaxation in health standards will be allowed.

UrdT, HTdear $r Tiipfd  3r¥ar 3rEdipid, TId I dhl, HETTchR T TSI,
GEATASIT BT HAUS e ¥ Fafda aot Al # vauvd o Aok sifas Tq
SFHIGART & ToIT aregsil 89| The decision of HAL in all matters relating to eligibility,

acceptance or rejection of applications, mode of Selection, conduct of interview,
Verification of Documents etc. will be final and binding on candidates.

SFAICART P e UFg A A 3T g Aol &1 TP §T T Jeo@ HAT A1fe0|
gera fl I8 AR HA B TaEdr/ fagafa F 8 & TUfa d, 3 WAy dk )
HENPR T G Srwen| 3FHIGart o dis Faar @ Al Suelt|  Candidates should

clearly mention all the details sought in the Application Format. In case of no clarity/
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discrepancy in the information provided, Application will be summarily rejected. No
communication will be sent to the candidates.

HUA &b AlSlal AIAT F HIAR, HdARD FFAGIR G P & T urT 61 &1 As

per the extant rules of the Company, Internal candidates are not eligible to apply.

HIHT U IRT IUT qdga & Feauad W AR T Appointment of selected candidates

is subject to verification of caste, experience and character & Antecedents from the
concerned Authorities, as per the rules of the Company.

3FAICART & TATY s i TIRR e H SFACIR §RT Vel U v Aarsd AT /
3-A T3 & AT A fohadT ST FUWOT BT PIS 3eT dUdT el ITATIT ST

Any correspondence with the candidates will be made via mobile number / e-mail id
provided by the candidate in the application. No other mode of communication will be
adopted.

P Y LA/ IRRAT (I P &) Fad TIUTST A JqAEC W AT/ TR foram
STl Any corrigendum/addendum (if any) will be hosted / published on the HAL
website only.

T / HYLE SHAPNI T A YAl AT SHADRT Dl Galed § SFAGaR
IENPR Y & Swen 3R e B QU e ¥ Wikel Y &A1 Swaml  Furnishing

wrong / incorrect information or suppression of relevant information will lead to rejection
of candidate and the application will be out-rightly rejected.

7t/ g ufther @ @afda 3wt & fFdl ot UR & TR YT gATT F
URUMATIRT SFAIGART Pl dcehlel AT €IV X fGAT ATTIM| Any sort of canvassing

or Influencing of the Officers related to Recruitment / Selection process would result in
immediate disqualification of the candidates.

frel o faarg / HpeH & forw 3ABR &1 darey B9M Court of jurisdiction for any

dispute/ cause will be in Bangalore.

3dea uig da & 3ifaer faf¥  10.12.2023 &1 Last date for receipt of application is
10.12.2023.

Ife P A gyt I anfdrer A& &, af 3FAcarR 080-22322922/22321203 W it
T Ghd & | TUVOT & R 30T alih W TR a¢r fohar Swem| In case of any

particular query is not covered above, the candidates may call 080-22322922/22321203.
No other method of Communication will be entertained.
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-00o-
& 9301 / JOB DESCRIPTION

uITaRuT_ARABR)/Environment Officer:
TATeRoT HRABIRAT &1 F Ud 3aieii™—cd 7/ The Job and Responsibilities of Environment

Officers:

TATEROT FRARINGT & waedr # Feafar@a afde g, 3rafq;:-

The duties of Environment Officers shall include the following, namely: -

o HUHRHR & TW U4 gfeX ¥ ATd W 3Mae AR gadt dRars AT 3HH g |
Apply and follow up for Air & Water consent to KSPCB and renewal of the same.

o TdXATH UTAT gafoldT TT HROUT & forw huaddEr & UIfeor Urd &kar| Obtaining
authorization from KSPCB for Hazardous Waste Handling & Storage.

o 3Maf¥e AfeToT/RUlE, Uguur f=or suhivlt & ferdr off au TEAT & forw
AUES/ATHEIN Ud A dUT Bl IATBATIHT BT HJUTld A H FerIdl A &
I H HFradrdE & AT duh  FAUT dAT| Liaison with KSPCB regarding periodical

Inspection/Reports, Obtaining CFE/CFO for any new establishments of pollution control
equipments and assisting in complying Legal requirements.

o fdator & SN geuur AT @S & 3RSINGT gRT @Y TS 3gadt HRas | Follow up

actions pointed out by Pollution Control Board officials during the inspection.

o A (YSHUT I YpUTH T fag+or) IS 198, STl (YGUUT P AhUH Td fA77o7)
HRATAIA 1974, WD 3R 3T HURE (W9, Sfelar Ta AT IR 3Hiarerd) &3,
2016, g dcqar (vauar ud Psfeior) Az 2001, @tua fagar 2010,  «dfd uquor
(affaae wa f4370T) weuor faad 2000, WY 2002 T 2010, $-3(0fAT gaue
fa#, 2016, 3 3URAT ydued A, 2016 ST Blefell HTARIBAIN &l IUTeld,
fAIRIET g I@x@ra 37| Compliance monitoring and upkeep of legal requirements such

as Air (Prevention and control of pollution) Act 198, Water (Prevention and control of
pollution) Act 1974, Hazardous & Other Wastes (Management, Handling and Trans-
Boundary Movement) Rules, 2016, The Batteries (management and handling) rules 2001,
amendment rules 2010, The Noise (Regulation & Control) pollution Rules 2000,
amendments 2002 and 2010, E-Waste Management Rules, 2016, Solid Waste Management
Rules, 2016 etc.
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e Affaeher, aRal ag aoraar AR vd dradid & wfds R doa & oo

HA<aT| Co-ordinate for Stack Monitoring, Ambient Air quality monitoring and sending
monthly reports to KSPCB.

UATaRoT orEr GaT Al Ud a¥ A T aR huradrddl o Rule gedd T | Carrying

out Environmental Audit & Submitting the reports to KSPCB once in a Year.

arg UgyUT fAIF0T SUSON 1 Iafter AReTor e vd GURTeHAD hRars & forw
3-1717-!?-ﬁ HIATS AT | Carryout Periodical Inspection of Air Pollution Control Devices and
follow up for Corrective Action.

dras, Mdeled Ugh del, $-3URAT IS SN WA HeR B HAG U1, HSRT, E3foidl
aur fAuer AT S| Ensure collection, Storage, Handling & Disposal of Hazardous
waste such as sludge, Coolant Used oil, E-waste etc.

3MSTH3N 14001 (TATIROT YS9 YUTTelT) &b YATUNRIOT dhl TATYAT, hrdleada g
TEIWTI| Establish, Implement and maintain certification of ISO 14001 (Environmental
management System).

Uge] Ud UHTT HCITT i & Torw fAHmen & §edr X &7 Assist departments to
carryout aspect & impact study.

HTSTHT 14001: 2015 3MAehell & AR Hlefell Moy, @A Td HaE FSEN,
SEATS T A TN, HARS @ wiam KUl 3nfe daR & TG FATT IGTT |

Preparing and Maintaining Legal register, Risk & Opportunity register, Master list of
Documents, Internal Audit reports, etc as per the ISO 14001:2015 requirement.

32TT UG AT A I dAT AT el i & forw e & gerrar & |

Assisting departments to create Objectives and targets and Review of the same.

I Flefell a&adall  Td RS T@a # QAAen & aear s | Assisting

departments in keeping the relevant legal documents and records.

THANNT & AT I ATRAT FIF07 ufhamsit o IR & A e Hr geraar e |

Assisting the departments in preparing Operation Control Procedures in consultation with
MR.

TITaROT H&TUT, ABTHT 14001: 2015, 30 & Fafda wai W @l Fweaiar & fow
SITITEDAT YTAGTUT AT 1 | Conducting awareness training to all employees on
topics related to environmental protection, ISO 14001:2015, etc.
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YAl UTAET & fAuera g o pradre & Afakee ufa Il g BT |

Submission of Manifest copies to KSPCB as and when the Hazardous wastes are disposed.

T, $8W, 9y UquuT AT 3UMON Ud wAeRor IfFAFH & Fafdd @
3UAIUTT T T@IWE | Maintenance of STP, ETP, Air pollution control equipments and all
equipments related to Environmental Engineering.

QICH/ TI3ATAT & 37UTAT Pl YU AT Td ZHHA HaAl ol , TS FSHDITUI IATT
TGAT Td TR Ugdl BT | AApd Tt & Aregd & g@, Mol, A & gord
TALOT dAT WA 3UTAT FHI HSROT Tg TAUS| Improvement of waste reduction and

segregation from shops/townships, maintaining good housekeeping and taking sustainable
initiatives. Effective collection of dry, wet, sanitary and storage and disposal of hazardous
waste through authorized agencies.

gl TAaoNT AR/ A sl & AN b HIY H UdUA F Y FHAY
AU AT TS 3cUlG T YGUUT UHATH cebeilehl T hriTead= | Coordinating

with management in respect of all environmental issues/renewal of license aspects.
Implementation of cleaner production and pollution prevention techniques.

AT edior & fow gaiaRer @Al ©d @HA«ad | Environmental planning for new

building and co-ordination.
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APPENDIX - A

FORM OF CERTIFICATE TO BE PRODUCED BY THE CANDIDATES
BELONGING TO SCHEDULED CASTE / SCHEDULED TRIBE

This is to certify that Shri/ Shrimathi*/ Kumari* Son / Daughter*of
of Village/town* in District / Division* of the
State/Union Territory* belongs to the Caste/ Tribe* which is recognized

as a Scheduled Caste / Scheduled Tribe* Under:

The Constitution (Scheduled Castes) order 1950

*The Constitution (Scheduled Tribes) order 1950

*The Constitution (Scheduled Castes)(Union Territories) order 1950

*The Constitution (Scheduled Tribes) (Union Territories) order 1951
{ ( As amended by the Scheduled Castes and Scheduled Tribes lists( Modification) order, 1956, the
Bombay Reorganization act 1960, the Punjab Reorganization act 1966, the state of Himachal
Pradesh act 1970, the North-Eastern areas ( Reorganization) act 1971 and the Scheduled Castes
and Scheduled Tribes orders (Amendment) act 1976) }

*The Constitution (Jammu and Kashmir) Scheduled Castes order 1956

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order 1959 as

amended by the scheduled Castes and Scheduled Tribes Orders (Amendment) act 1976;

*The Constitution ( Dadra and Nagar Haveli) Scheduled Castes order 1962

*The Constitution ( Dadra and Nagar Haveli) Scheduled Tribes order 1962

*The Constitution ( Pondicherry) Scheduled Castes order 1964

*The Constitution ( Uttar Pradesh) Scheduled Tribes order 1967

*The Constitution ( Goa, Daman and Diu) Scheduled Castes order 1968

*The Constitution ( Goa, Daman and Diu) Scheduled Tribes order 1968

*The Constitution ( Nagaland) Scheduled Tribes order 1970

*The Constitution ( Sikkim) Scheduled Castes order 1978

2. Shri/ Shrimathi/ Kumari* and/ or * his/ her* family ordinarily
reside(s) in village/town* of District/Division* of the
state/Union Territory* of

Signature
Designation
(With seal of office)
Place State / Union Territory
Date

* Please delete the words, which are not applicable

Note : The term “ Ordinarily resides” used here will have the same meaning as in section 20 of
the Representation of the People Act 1950.

17



APPENDIX-B

DISABILITY CERTIFICATE

Certificate No. :
Date:

This is to certify that we have carefully examined Shri/Smt./Kum.

Son/Daughter/ Wife of
Shri Permanent resident
Ward / Village / Street Post Office
District State whose

Photograph is affixed above, and are satisfied that:

A) He / She is a case of Disability. His/ Her extent
permanent physical impairment / disability has been evaluated as per guidelines (to be specified)
for the disabilities ticked below and shown against the relevant disability in the table below:

Sl. Disability SD | Affected Part of the Diagnosis Permanent

No OR Body . Ph.ysical
impairment /

SI mental
disability (in

%)
1 Locomotors Disability @

B) In the light of the above, his/ her overall permanent physical impairment as per guidelines

(to be specified), is as follows:

In figures: Percent
In words: Percent
2. This condition is progressive / non-progressive / likely to improve / not likely to improve.
3. Reassessment of Disability is
(i) Not necessary, OR
(i) Is recommended / after years months and therefore this
certificate shall be valid till years.

@ e.g. Left / Right / Both arms / Legs

4. The applicant has submitted the following documents as proof of residence:
Nature of Document Date of issue Details of authority issuing Certificate
Name & Seal of Member Name & Seal of Member Name & Seal of

Chairperson
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